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PROJECT INSIGHTS VIRTUAL IS OUR REALITY

RECRUITING DEMONSTRATES CHRS’ SUCCESS
Letʼs go back to the future. Summer of 2021 CHRS Recruiting successfully launched. Fast forward to today, a Common
Human Resources System increases automation to its six other parts, also known as modules. Eachmodule performs
Human Resources related tasks within Benefits, Payroll, Staff and Faculty Employment, and Budget. If you have benefited
from the Recruiting module as support staff, recruiter, HR staff, manager, analyst, faculty, and applicant, the new changes
to CHRS will likely have a similar impact on your work.
Automating Human Resources transactions and self-service opens more items for your control. Updates
such as: personal information - name, address, benefits plan, and contact information, will be open to
view and edit any time, all you need to do is access CHRS from a computer, tablet, or smartphone.
Commitment to increasing capacity while aiming towards sustainability continues with the CHRS project.
Recruiting has proven to have cut down on the use of paper. Gone are the days of walking the
signature folder to and from offices. CHRS will offer more options to submit Human Resources
information for processing - it is a win-win any way you look at it.

Please visit the CHRS webpage for project information Email CHRS Communications
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