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First Time Full-Time Freshmen 2nd Year Retention Rates - By Gender

Fall Cohort Fall Cohort

(Female) Headcount Continue into 2nd Year (Male) Headcount Continue into 2nd Year
2007 326 79.8% 2007 186 75.8%
2008 347 79.8% 2008 178 78.7%
2009 328 74.7% 2009 155 78.7%
2010 371 81.9% 2010 145 82.1%
2011 453 84.8% 2011 149 81.0%
2012 510 78.8% 2012 222 76.1%
2013 550 74.9% 2013 273 79.5%
2014 655 80.0% 2014 274 75.5%
2015 613 82.7% 2015 258 77.5%

2016 657 83.3% 2016 308 72.7%
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First Time Full-Time Freshmen 2nd Year Retention Rates

by Ethnicity
Fall Cohort
:;17::‘:; Headcount Continue into 2nd Year (African Headcount Continue into 2nd Year I;ilaltic::/oar)t Headcount Continue into 2nd Year

American)
2007 * 100.0% 2007 20 70.0% 2007 157 80.3%
2008 * 100.0% 2008 * 66.7% 2008 135 83.7%
2009 * 100.0% 2009 * 83.3% 2009 154 69.5%
2010 * 75.0% 2010 25 76.0% 2010 184 83.7%
2011 * 100.0% 2011 23 87.0% 2011 247 83.8%
2012 * 100.0% 2012 35 74.3% 2012 355 80.6%
2013 * 50.0% 2013 21 61.9% 2013 438 74.9%
2014 * 60.0% 2014 41 73.2% 2014 511 80.8%
2015 * 100.0% 2015 25 76.0% 2015 508 78.5%
2016 * 0.0% 2016 29 65.5% 2016 537 79.5%

Fall C.ohort Headcount Continue into 2nd Year Fall Cohort Headcount Continue into 2nd Year Fall Cohort (2 or Headcount Continue into 2nd Year
(Asian) (PIHAW) more)
2007 * 90.9% 2007 16 81.3% 2010 22 72.7%
2008 25 72.0% 2008 24 83.3% 2011 36 80.6%
2009 13 84.6% 2009 21 71.4% 2012 42 69.0%
2010 25 92.0% 2010 2013 48 77.1%
2011 41 90.2% 2011 * 100.0% 2014 37 59.5%
2012 35 68.6% 2012 * 100.0% 2015 53 81.1%
2013 42 88.1% 2013 * 33.3% 2016 42 71.4%
2014 57 82.5% 2014 * 0.0%
2015 54 92.6% 2015

2016 43 83.7% 2016 * 0.0%
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Fall Cohort Fall Cohort

(White) Headcount Continue into 2nd Year (Unknown) Headcount Continue into 2nd Year
2007 263 75.3% 2007 37 86.5%
2008 280 80.7% 2008 41 61.0%
2009 230 78.7% 2009 56 80.4%
2010 223 83.4% 2010 33 66.7%
2011 229 83.8% 2011 22 72.7%
2012 232 76.3% 2012 29 86.2%
2013 235 78.3% 2013 32 84.4%
2014 247 77.7% 2014 29 82.8%
2015 201 84.1% 2015 29 89.7%

2016 206 83.0% 2016 82 82.9%

CSUCI Institutional Effectiveness Office. JLK



First Time Full-Time Freshmen 2nd Year
Retention Rates - First Generation Status

Fall Cohort Headcount Continue into 2nd Year

2007 104 81.7%
2008 77 87.0%
2009 98 66.3%
2010 132 84.8%
2011 169 83.4%
2012 242 80.2%
2013 287 76.7%
2014 333 79.3%
2015 351 78.3%
2016 342 80.4%

First Generation defined as highest level of education
for either parent is high school graduate or lower

CSUCI Institutional Research, Planning Effectiveness Office.JLK



First Time Full-Time Freshmen 2nd Year
Retention Rates - Pell Recipient

Continue into 2nd
Year

Fall Cohort Headcount

2007 126 81.7%
2008 102 81.4%
2009 126 78.6%
2010 202 81.2%
2011 252 84.1%
2012 335 77.9%
2013 393 75.3%
2014 500 70.2%
2015 454 78.6%
2016 459 79.5%

Pell Recipient at Matriculation

CSUCI Institutional Research, Planning Effectiveness Office. JLK.
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