New Transfer 2nd Year Retention Rates - All

Continue into 2nd
Fall Cohort Headcount _
Year

2007
2008
2009
2010
2011
2012
2013
2014
2015
2016

611 80.5%
499 87.2%
612 85.3%
705 85.8%
714 82.6%
978 81.5%
915 85.6%
1122 82.2%
997 83.7%
1045 86.4%

CSUCI Institutional Research, Planning and Effectiveness Office.JLK.



New Transfer 2nd Year Retention Rates by Gender

Fall Cohort Headcount Continue into Fall Cohort Headcount Continue into
(Female) 2nd Year (Male) 2nd Year
2007 392 82.1% 2007 219 77.6%
2008 317 87.1% 2008 182 87.4%
2009 383 85.9% 2009 229 84.3%
2010 410 84.9% 2010 295 87.1%
2011 469 82.7% 2011 245 82.4%
2012 567 81.8% 2012 411 81.0%
2013 545 85.1% 2013 370 86.2%
2014 698 83.7% 2014 424 79.7%
2015 619 83.7% 2015 378 83.6%

2016 646 86.1% 2016 399 87.0%

CSUCI Institutional Research, Planning and Effectiveness Office. JLK.



New Transfer 2nd Year Retention Rates by First
Generation Status

Continue into
Fall Cohort| Headcount
2nd Year

2007 111 82.9%
2008 105 86.7%
2009 154 83.1%
2010 174 82.2%
2011 202 76.7%
2012 250 79.6%
2013 256 87.1%
2014 369 80.8%
2015 299 80.3%
2016 358 86.9%

First Generation defined as highest level of education for
either parent is high school graduate or lower

CSUCI Institutional Research, Planning and Effectiveness Office.JLK.



New Transfer 2nd Year Retention Rates by Pell
Recipient Status

Continue into
Fall Cohort| Headcount
2nd Year

2007 161 78.9%
2008 130 87.7%
2009 179 85.5%
2010 273 87.5%
2011 301 81.1%
2012 419 80.0%
2013 431 84.9%
2014 526 82.3%
2015 476 81.9%
2016 479 88.1%

Pell Recipient is defined as having received a Pell Grant in the
first year of enrollment

CSUCI Institutional Research, Planning and Effectiveness Office.JLK.



New Transfer 2nd Year Retention Rates by Ethnicity

Fall Cohort Headcount Continue into Fa(:]c(;;:::(:‘rt Headcount Continue into 2nd

(NA/ALAS) 2nd Year American) Year
2007 x 85.7% 2007 * 80.0%
2008 * 80.0% 2008 * 85.7%
2009 x 100.0% 2009 x 62.5%
2010 * 75.0% 2010 * 100.0%
2011 * 66.7% 2011 . 83.3%
2012 x 50.0% 2012 18 72.2%
2013 * 100.0% 2013 14 85.7%
2014 * 75.0% 2014 * 52 6%
2015 * 100.0% 2015 18 77.8%
2016 5 85.7% 2016 22 81.8%

Fall Cohort Continue into Fall Cohort Continue into 2nd
(Latino/a) Headcount 2nd Year (Asian) Headcount Year
2007 165 80.0% 2007 * 100.0%
2008 135 85.9% 2008 * 80.0%
2009 199 82.4% 2009 17 70.6%
2010 239 83.7% 2010 32 87.5%
2011 282 79.8% 2011 38 78.9%
2012 360 81.9% 2012 57 77.2%
2013 365 86.3% 2013 46 80.4%
2014 524 80.7% 2014 50 80.0%
2015 438 80.8% 2015 54 87.0%

2016 457 85.1% 2016 49 81.6%

CSUCI Institutional Research, Planning and Effectiveness Office.JLK.



Fall Cohort Headcount Continue into Fall Cohort Headcount Continue into 2nd
(PI/HAW) 2nd Year (2+) Year
2007 35 80.0% 2010 34 85.3%
2008 * 76.9% 2011 34 76.5%
2009 20 85.0% 2012 48 79.2%
2010 * 100.0% 2013 47 83.0%
2011 * 100.0% 2014 51 90.2%
2012 * 100.0% 2015 60 83.3%
2013 * 100.0% 2016 54 88.9%
2016 * 100.0%

(White) 2nd Year (Unknown) Year
2007 318 79.9% 2007 68 82.4%
2008 269 86.6% 2008 60 96.7%
2009 261 89.3% 2009 102 84.3%
2010 288 88.2% 2010 95 83.2%
2011 297 85.9% 2011 49 85.7%
2012 411 81.8% 2012 80 86.3%
2013 363 87.1% 2013 72 77.8%
2014 394 84.5% 2014 80 83.8%

2015 351 85.8% 2015 73 89.0%
2016 339 87.9% 2016 81 88.9%
ermatonsy He29eot | “hnvenr”
. Headcount
International 2nd Year
2009 * 100.0% * - 10 or fewer retained
2010 * 75.0%
2011 * 100.0%
2012 * 0.0%
2013 * 100.0%

2016 35 88.6%

CSUCI Institutional Research, Planning and Effectiveness Office.JLK.
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