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2005 292 82% 37% 2005 199 83% 55%
2006 366 80% 43% 2006 220 79% 45%
2007 392 82% 48% 2007 219 78% 46%
2008 317 87% 44% 2008 182 87% 48%
2009 383 86% 37% 2009 229 84% 54%
2010 410 85% 40% 2010 295 87% 44%
2011 469 83% 43% 2011 245 82% 41%
2012 567 82% 43% 2012 411 81% 44%
2013 545 85% 37% 2013 370 86% 42%
2014 698 84% 41% 2014 424 80% 39%
2015 619 84% 2015 378 84%

0%

20%

40%

60%

80%

100%

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015

Fall Cohort

Transfer Continuation by Gender:  Female

Continue into 2nd Year Continue into 3rd Year

0%

20%

40%

60%

80%

100%

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015

Fall Cohort

Transfer Continuation by Gender:  Male

Continue into 2nd Year Continue into 3rd Year


	Trans Ret Gender

