


Learning through Experience (LTE) will 
serve as a bridge from CI to industry, 
education, government and the 
military, connecting CI students, 
faculty, and staff with our community.

P U R P O S E  &  V I S I O N

The goal is to facilitate mutually 
beneficial opportunities in the areas of 
employment, research and community 
engagement. 



1. Central 
contact

2. Facilitate 
exchange of 
information

3. Serve our local 
and regional 

workforce

4. Establish 
community 

partnerships

5. Operations 

O B J E C T I V E S



O B J E C T I V E S  &  S T R A T E G I C  P R I O R I T I E S



C A M P U S  S T A K E H O L D E R S



Non-Profits

Employers Agencies

Learning 
through 

Experience

Internships & 
Employment

Student 
Research 
Council

University 
Advancement

Mission 
Based 

Centers

Community 
Engagement

C I  A R E A S  &  C O M M U N I C A T I O N
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C I  &  R E G I O N  I M P A C T

1. Increase internship and employment opportunities for CI 
students & alumni

2. Maintain industry relevance

3. Intentional connections between industry and CI

4. Employer pipeline for qualified workforce 



C I  L E A R N I N G  E X P E R I E N C E S



I N T E R N S H I P  C O M P L E T I O N

YES
24%

NO
76%

N=1,444

Students who 
accessed Career 

Development Services 
were twice as likely to 

complete an 
internship while at CI 

(~30% vs ~16%)

http://beta.harbor.csuci.edu/hanklacayoinstitute/images/galleryphotos/interns/2.jpg
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I N T E R N S H I P  D A T A

National Internship Statistics

 61% of graduating seniors from the 
Class of 2014 reported completing 
an internship (NACE, 2014)

Conversion Rate: Employers made 
full-time offers to 64.8 percent of 
their interns (NACE, 2014)

 Internships & Job Offers: 52% of 
graduates who received job offers 
before graduation held 
internships (NACE, 2014)

CSU Benchmark:

 43% reported they completed 
an internship (CSU Fullerton, 
2013)

CI Internship Statistics

 24% (n=294) of graduating CI students 
completed an internship (Spring 2015)

Reasons for not completing an internship:

 I am already working (44%)

 Internships are not required in my major 
(29%)

CI Internship Policy (Academic Credit)

2014 Student Survey and Employer Survey, 
National Association of Colleges & Employers 
(NACE)



E X P E R I E N C E  A N D  H I R I N G

NACE Job Outlook Survey 2015



E X P E R I E N C E  A N D  H I R I N G

NACE Job Outlook Survey 2015



B U D G E T

N E E D Y E A R 1 Y E A R  2 Y E A R  3

Personnel Salaries 217,500

•Director, Admin II
90k + benefits

• Internship 
Coordinator, SSP III 
55k + benefits 

217,500

•Director, Admin II 
90k + benefits
• Internship 

Coordinator, SSP III 
55k + benefits 

289,500

•Director, Admin II 
90k + benefits
• Internship 

Coordinator, SSP III 
55k + benefits
•Employer Relations 

Specialist/Career 
Counselor, SSP II, 
48k + benefits 

Operational Costs $14,470 $14,470 $17,000

Total $231,970 $231,970 $306,500



T H A N K  Y O U


