
In accordance with Interim CSU Nondiscrimination Policy & Procedures (3/4/25) 

Title IX Interim Support Measures Only Process 

The University will offer and coordinate Supportive Measures as appropriate for the Complainant and/or Respondent to restore or preserve that person's 
access to the University's education programs, activities, employment, or to provide support during the University's formal complaint resolution process 
or during the informal resolution process.  

Supportive Measures may include, but are not limited to: counseling; extensions of deadlines and other course-related adjustments; changes to employee 
reporting line; campus escort services; increased security and monitoring of certain areas of the campus; restrictions on contact applied to one or more 
Parties; leaves of absence; changes in class, work, housing, or extracurricular or any other activity, regardless of whether there is or is not a comparable 
alternative; and training and education programs related to prohibited conduct. 

For more information about Interim Support Measures, visit our webpage here: https://www.csuci.edu/titleix/ 
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